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Summary
holding that in summary judgment context courts must "draw all inferences in favor of the nonmoving party in order to determine how a reasonable jury would decide"
Summary of this case from Shattuck v. Town of StratfordSee 12 Summaries
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Summaries of
Aldrich v. Randolph Cent. School Dist

United States Court of Appeals, Second CircuitMay 5, 1992
963 F.2d 520 (2d Cir. 1992)

holding that in summary judgment context courts must "draw all inferences in favor of the nonmoving party in order to determine how a reasonable jury would decide"
Summary of this case from Shattuck v. Town of Stratford
holding employer must prove that "system resulting in differential pay is rooted in legitimate business-related differences in work responsibilities and qualifications"
Summary of this case from BEHM v. U.S.
holding that factor other than sex that creates pay differential between men and women performing the same job must be rooted in legitimate business-related differences in work responsibilities and qualifications for the particular positions at issue
Summary of this case from Channon v. United Parcel Service, Inc.
affirming summary judgment for defendants on plaintiff's Title VII claim of sex-based wage discrimination because, inter alia, plaintiff failed to produce evidence that the civil service commission had a discriminatory intent in its refusal to reclassify plaintiff's position
Summary of this case from Klier v. Snow
recognizing "that job classification systems may qualify under the factor-other than-sex defense only when they are based on legitimate business-related considerations"
Summary of this case from Rizo v. Yovino
In Aldrich, we explicitly rejected the unbounded interpretation adopted by the majority here, holding that an employer could not rely on its use of a "facially neutral civil service examination and classification system [merely] because it was literally a factor other than sex," instead requiring that the system "ha[d] some grounding in legitimate business considerations."
Summary of this case from Eisenhauer v. Culinary Inst. of Am.
In Aldrich v. Randolph Central School District, 963 F.2d 520, 525 (2d Cir. 1992), the Second Circuit did state that "[w]ithout a job-relatedness requirement, the factor-other-than-sex defense would provide a gaping loophole in the statute through which many pretexts for discrimination would be sanctioned," but it further held that "an employer bears the burden of proving that a bona fide business-related reason exists for using the gender-neutral factor that results in a wage differential in order to establish the factor-other-than-sex defense."
Summary of this case from Rizo v. Yovino
explaining that the fourth affirmative defense imposes a "job-relatedness requirement" and that employers must prove that the pay differential is "rooted in legitimate business-related differences in work responsibilities and qualifications for the particular positions at issue "
Summary of this case from Rizo v. Yovino
In Aldrich, the Second Circuit held that "a job classification system [could] serve as a factor-other-than-sex defense to sex-based wage discrimination claims only when the employer proves that the job classification system resulting in differential pay is rooted in legitimate business-related differences in work responsibilities and qualifications for the particular positions at issue."
Summary of this case from Beck-Wilson v. Principi
explaining that a court is required to "resolve all ambiguities and draw all inferences in favor of the nonmoving party"
Summary of this case from Parker v. Staff
In Aldrich v. Randolph Cent. School Dist., 963 F.2d 520, 526 (2d Cir.), cert. denied, 506 U.S. 965, 113 S.Ct. 440 (1992), the court held that an employer must establish a bona fide business-related reason for establishing the factor-other-than-sex affirmative defense.
Summary of this case from University System v. Farmer
observing that "courts have required employers to provide a legitimate business reason for the purported factor-other-than-sex" in applying both the EPA and Title VII
Summary of this case from Bitsko v. Main Pharmacy, Inc.
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